Uryside School
Anti-Bullying Guidelines

‘Every child and young person in Scotland will grow up free from bullying and will develop
respectful, responsible and confident relationships with other children, young people and
adults. Children and young people, and their parents or carers, will have the skills and
resilience to prevent or respond to bullying. All children will expect help and know who can
help them; while those adults working with them will follow a consistent and effective
approach in dealing with and preventing bullying from early years onwards’.
Scottish Government (2010) – A National Approach to Anti-Bullying for Scotland’s Children
and Young People

Rationale
These Anti-Bullying Guidelines provide guidance to pupils, staff, parents and carers of
Uryside School on preventing, responding to and reducing bullying behaviour in line with
Aberdeenshire’s Anti-Bullying Policy for Education Establishments (2015). At Uryside School
we endeavour to promote good citizenship and make it clear that bullying is anti-social and
contrary to our ethos. It is wrong and will not be tolerated. We feel that it is important for pupils
and parents / guardians to know that any bullying complaints will be dealt with firmly, fairly and
promptly.

Definitions of Bullying
Bullying is a combination of behaviours and impacts that can affect someone’s ability to feel
in control of themselves; it is behaviour that can make people feel hurt, threatened, frightened
and left out. This behaviour can harm people physically or emotionally and, although the
behaviour may not be repeated, the threat may be kept up over time, by actions, looks,
messages, confrontations, hitting or hurting or the fear of these. Bullying also occurs in the
virtual world which children and young people access through the Internet, via social
networking (eg Facebook, Twitter and Snapchat), computers and mobile devices. As
communication can happen anywhere and at any time, often unsupervised, on-line bullying
can be very pervasive and difficult to handle. However, in essence, the behaviour is the same
and requires similar prevention methods.
Bullying – A Guide for Parents and Carers, which includes guidance on on-line bullying, is
available from ‘respectme’–Scotland’s Anti-bullying Service on their website –
www.respectme.org.uk

Bullying behaviour may be related to prejudice-based attitudes and behaviours which may
compound other differences or difficulties in a child or young person’s life. These include:
• homophobic bullying;
• racist bullying;
• disablist bullying;
• body image;

• religion and belief;
• sexism and gender;
• looked after children and young people;
• young carers;
• socio-economic group.
With this in mind, vulnerable children and young people may be particularly at risk of
experiencing bullying. When talking about bullying, it is important not to label children and
young people as ‘bullies’ or ‘victims’. Labels can stick for life and can isolate a child, rather
than helping them to recover or change their behaviour. All children and young people need
help to understand why bullying behaviour is wrong in order that they can change it.
It is crucial to take into account the impact that bullying behaviour has on a child or young
person. The impact an incident has on a child or young person is more important than whether
it is classified as bullying. Actions can affect people in different ways and this should be taken
into consideration. The person who has experienced harm may have experienced just one
event. The impact determines the definition of bullying. One incident is sufficient to alert adults
to take supportive action.
Bullying is not the same as falling out with your friend or friends.
Rather than telling an adult, children may indicate by signs and symptoms that they are the
victims of bullying. Adults should be aware of these possible signs and should investigate if a
child:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Is frightened of walking to or from school
Begs to be taken to school
Changes the usual routine
Is unwilling to come to school
Becomes withdrawn, anxious or lacking in confidence
Cries themselves to sleep or has nightmares
Feels ill in the morning
Begins to do less well in school work
Comes home with clothes or possessions damaged
Starts stealing money
Has money ‘lost’ frequently
Has unexplained cuts and bruises
Comes home starving [ more so than is usual]
Becomes aggressive or unreasonable
Is bullying siblings or other children
Stops eating
Is frightened to say what is wrong
Is afraid to use the mobile phone [or internet]

Aims
The aims of Uryside School’s Guidelines are to ensure:
• that all children and young people are provided with a safe, inclusive and supportive
environment in which to learn;
• that all stakeholders of our school community, recognise that bullying is unacceptable in
Uryside School
• that all stakeholders of our school community have a robust understanding of what bullying
is and the procedures in place, should they witness or be exposed to such behaviours.
• a preventative approach to bullying is in place, through a wide range of interventions and
whole school strategies

• effective support for children and young people and their parents and carers who are affected
by bullying
• rigorous recording and monitoring procedures are in place in response to all incidents of
bullying

Prevention of Bullying
Uryside School strives to promote a culture based on nurturing relationships and equality for
all, providing excellent learning and teaching to ensure enriching experiences to raise
attainments for all. Central to our vision, are children and young people for whom we strive to
develop positive wellbeing and promote the core values of respect, tolerance and integrity for
themselves and others.
To promote such values, we provide children and young people with a range of experiences
and implement a variety of strategies and approaches that encourage tolerance and respect:
• Celebration of wider achievements for all through assemblies, presentations and awards.
• Regular cross stage working.
• Restorative Practices – an approach used by all staff, to support pupils to reflect on and
resolve conflicts with peers.
• A wide range of play resources that promote pupils to socialise and engage positively with
peers in the playground, encouraged and monitored by support staff and senior managers.
• A range of social spaces and play opportunities to support all pupils during lunch and break
times
• Strong, trusting relationships between staff and children across the school, giving children
the opportunity to approach and share concerns or worries with key staff.

Action
The member of staff to whom the incident is first reported, or who has witnessed the
incident, should take the incident seriously. They must use their professional judgement in
deciding upon appropriate action based on the impact of the bullying behaviour on the child
or young person. The child or young person who has experienced bullying behaviour will
receive appropriate support and protection. Examples of good practice include:
• the child or young person is taken to a comfortable place with no distractions;
• the child or young person is given time to calm down and reassured that they will be
listened to;
• the member of staff should confirm that bullying is never acceptable; they deserve to feel
safe;
• they should be gently encouraged to talk, to find out what happened, who was involved,
where and when – and notes taken;
• they should be asked what they want to see happen next;
• the incident should be fully investigated by a member of staff, all statements and accounts
should be recorded

• the member of staff should inform parents of the incident and action taken, if it is judged to
be appropriate.
• following the incident, senior managers should ensure that the child or young person is
closely monitored and supported to ensure that the bullying behaviour has stopped.

When a child or young person has displayed bullying behaviour, a member of the school’s
management team should, based on their professional judgement, endeavour to manage the
resolution of the bullying incident within the school. Parents should be involved when their
active support is needed to implement a resolution of the bullying incident. Examples of good
practice include:
• time should be taken to understand the reasons for the bullying behaviour;
• the individual or group should not be labelled as ‘bullies’, name the behaviour;
• staff should be prepared for a strong reaction from parents and carers, children and young
people;
• staff should be prepared to address prejudicial attitudes that may be behind the bullying
behaviour;
• addressing what is happening behind the behaviour, even when the bullying has stopped.
Consideration should be given to the sanctions and support given to the young person
displaying bullying behaviour to ensure that interventions are intended to improve behaviour.
Such approaches might include:
• positive behaviour strategies with an appropriate member of staff, as agreed;
•restorative approaches;
• solution orientated approaches;

Reporting Bullying Behaviour
If you are being bullied or witness someone else being bullied it is very important that you
take action: ignoring it can often mean it will get worse! You should :
• walk away and stay calm
• speak to a trusted adult as soon as possible

What will we do when you tell us?
We will:
• make sure that you feel calm and find a quiet place to speak to you
• listen to what you tell us and ask details about what has happened
• speak to other pupils or staff who may have seen what happened

• write down everything that is discussed We will work together to find a solution to the
incident by –
• sitting down in a calm place with everyone involved in the incident(s)
• encouraging everyone to be honest about what has happened
• listening to what everyone has to say
• talking about what has happened and how it makes people feel
• discussing right and wrong choices that people have made
• deciding how we are going to solve the problem or issue
• discuss how people involved will be supported or sanctioned
• keep a close eye on everyone involved, to make sure that there are no further problems
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